
Job Description

Job Title: VR Development Officer

Training, Learning and Development Team

Type of contract: Fixed Term

Responsible to: Senior Youth Officer, VR Development

No of hours: 35 hours per week minimum

Location: Negotiable (Based in a Foróige office space)

Annual leave: 29 days per year (pro-rated)

Are you ready to take a virtual leap and join the cutting edge development of Digital Youth
Work and Virtual Reality? Do you want to make a difference to the future of Youth Work? This
is an exciting opportunity to support the roll out of a national strategy in Digital Youth Work in
Foróige.

About Foróige
Foróige is an independent, non-profit national voluntary youth organisation engaged in
out-of-school youth development and education. The organisation aims to enable young
people to involve themselves consciously and actively in their own development and the
development of society. Foróige employs over 400 staff and involves thousands of volunteers
in the creation and delivery of high quality services to young people through the operation of
over 600 Foróige Clubs, the Big Brother Big Sister mentoring programme and over 140
General Youth Services and Special Projects. These community-based and
community-supported initiatives are run throughout the country, in rural and urban
environments, and generally in partnership with various voluntary and statutory agencies. The
organisation is a registered charity and is supported by a combination of statutory,
philanthropic and corporate funding. Foróige is an equal opportunity employer and is
committed to a policy of Equality of Opportunity in its employment practices.

Project information
Over the past two years, Foróige has been successfully piloting the use of virtual reality (VR)
technology to engage young people in our youth work services. A growing network of staff
and volunteers are utilising VR technology to connect young people to youth work, particularly
marginalised young people or those experiencing rural or social isolation. VR makes it
possible for these young people to:
-          engage in youth work programmes and initiatives remotely
-          access support from  professional youth workers and trained volunteers
-          meet, collaborate with and learn from like-minded peers
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Supported by Rethink Ireland and The Tomar Trust Foundation the VRóige project will
enhance and grow our engagement with young people through VR, especially young people
living in isolated environments, including those living rurally; with disabilities; suffering with
social anxiety; young carers or those in hospital. The project will increase our expertise in
using immersive technologies with young people and develop and support the network or staff
and volunteers using this technology in their youth work.

This successful candidate will be part of the Digital Skills Team and the Training, Learning
and Development function of the organisation. Training, Learning and Development focuses
on a systematic approach to training staff and volunteers, building a culture of learning and
development that meets organisational needs and matches training given with
implementation on the ground, followed up with an ongoing process of quality assurance.

Key Responsibilities

The successful candidate will be employed by Foróige and will be given a contract of
employment. It must be understood however, that if the position becomes redundant at any
time during the period of the contract or if the funding for the post is discontinued or a post
holder fails to perform satisfactorily, employment may be terminated.

The duties of the VR Development Officer shall be notified by the Manager, Board of Foróige
and/or its Chief Executive or nominee.

These duties will include but are not limited to:

● Develop and facilitate training, support and resources for staff and volunteers in the

use of virtual reality and other programmes in the Digital Skills Team and Training, Learning

and Development function.

● Facilitate virtual reality programmes for a number of identified groups of young people

in Foróige

● Identify relevant research and best practice models which could be utilised by Foróige

● Provide support, guidance and expertise to Foróige on new and emerging immersive

technology which could be utilised in our work.

● Support the development of a process of quality assurance and ongoing review and

updating of training, programmes and resources in relation to VR programmes

● Utilise a range of evaluation methods to assess the impact of the VR project

● Promotion of VR to relevant internal and external stakeholders as appropriate

● Maintain and develop links with internal and external stakeholders in relation to the

programme

● Networking and co-operating with other agencies as appropriate in order to initiate

and contribute to staff, volunteer and young people’s needs

● Responsible for developing and maintaining accurate data in relation to the project
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● Representing Foróige as appropriate in order to initiate and contribute to staff,

volunteer and young people’s needs

● Writing plans and other reports as required

● Liaising with and working alongside the Digital Skills Team and the Training, Learning

and Development function

● Any such other relevant duties as the Board of Foróige and/or the Chief Executive or

the nominee of the Chief Executive shall deem necessary for the effective implementation of

Foróige's policy and programmes and the Programmes of Training, Learning and

Development

Professional Qualifications and Experience

E=Essential; D=Desirable

● Education to National Degree standard (E)
● A minimum of 1 years relevant work experience (E)
● Access to car and full driving licence (E)
● Significant experience and understanding of immersive technologies and their use in
Youth Work(E)
● Ability to work collaboratively and strategically with a range of stakeholders (E)
● Significant experience and understanding of the design and provision of staff and
volunteer training (E)
● Ability to facilitate the learning process (E)
● Excellent team working skills (E)
● Experience and understanding of training, programme and curriculum design (E)

Person Specification

● Excellent interpersonal skills, including ability to liaise with a wide range of contacts
and build and maintain effective working relationships.
● Excellent communication and team working skills
● Excellent standards of accuracy and attention to detail.
● Ability to be proactive, use own initiative and work effectively within a pressurised
environment.
● Excellent written communications skills, including ability to draft summary information
and correspondence.
● Excellent computer skills, including word processing, Excel, Internet and PowerPoint.
● Excellent digital skills, including Virtual Reality, Gaming and creativity.

Requirements of all Foróige staff

● Commitment to the purpose of Foróige and to work within the values, policies and
procedures of the organisation.
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● To act consistently in a professional manner at all times.
● To participate in regular supervision with your line manager.
● Flexibility in relation to hours of work to meet the needs of the work. Work during
unsocial hours may be required.
● Identify training needs with your line manager and participate in training opportunities
appropriate to the role.
● To undertake other duties as may be requested by Chief Executive Officer of Foróige
or their nominee from time to time.

Additional Considerations for the Role

Medical: The successful candidate will be required to undertake a pre-employment
medical questionnaire.

Garda vetting: As our work involves contact with young people, candidates under
consideration for employment in Foróige will be subject to Garda vetting.

References: The successful candidate will undergo 2 reference checks before
commencing employment with Foróige.

Funding: It must be understood that if the funding for the post is discontinued the
post holder’s contract may be terminated.

Hours of work: The position will require flexibility in relation to working hours. It is
expected that there will be some evening and some weekend work.

Salary: Salary will be based on Foroige’s Support Service Scale, €32,118, €33,579, €35,041,
€36,503, €37,966, €39,432, €40,896, €43, 082, €45,267, €48,255

Travel: This post will involve domestic travel within Ireland and occasional
meetings. Travel and expenses will be paid in accordance with appropriate Foróige rates.

Applications: Applications for this role should be made by way of a Foróige application
form on which is available on foroige.ie. You can email the application recruitment@foroige.ie
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